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(FHOHEER)H»HYE T, blcdLid, ZOMiR%
RIBL, BEL TSP XA2TaY 2T LD SR
WigELTcE &Lz, T2 27 A —>OHIN R -1
YAT LADREIRT T, LIZH 5T, Y AT LDIA—=Y D
M EE W RER D FEL T, B ez 27
LR TERE A, EH2COBENE BS DB
TR LR L2 DL IR D H 3D h 2 I
WY A& ==X AGhEZZaY R T AR
WEETIHBEDHYET, =~ XD, zav 27
LDTFHFANIRDIEHRCDH, REHTTHEAT
SHRBFERTT,

Profile ~ BASERSE(2021F4y). RBASERMEAIHINIE TBAEEEAIE (2018F L), FBAPBIHRIE (2019
F &) HRASRFFEE (10776 OF 12— A PREHEALHEEEE (Ph.D, 1981 %), I— 2L ASBIHIE, S
H KBS MRETAFBHIE - BIR. BAUT ST KEE BENE. BREBBAZIE. R BASEEREAN
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TERITSEE
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RBRAERLREFREH B

Kyoto University Executive Leadership Program

R

TS HIER FACJRAFIEL, SRR BB ER 24 -
Tv&T, Tha oo HERIE A HIE TR0t &
&L A O IO RE IS XA b s
W IRBRE, P22 BRI b B o i 2 Lo FLAE
M RIch TS EE AL, AREE W, T4
P\ BRESIIF I DA SR A HB ] $3 ). [TEMI
LeaDlERer X 23], A Y MM E R %
LT ETEER 2 BRE) 3 5 10 3Hh oA D 1 0
EH BB 2T 2L, AR AIEICEELY
Ao ERO M REEAiERLICCER VR T,

BEF D)o

TEEEE) BEREK,

w&,

HohEPEDIINEALZDD,
EARAVISRIED I HDDH

ANEE, MAEMORER R T 2 006, 20%
BhhoBRIcE5-TaEL, RICHT 2 FEREREE
DA ZD ROBITLES, EAREIFIZ &Y, 4
WO WEE ) DR 2RI S W AEUR, B
HHEYVHT 73 T D% R k- T, RShOD IR HEREBE,
THORLKS, ADELIH B CINBIED RS
NTETVET, WAEW OB D 2 EfRL, ZOkED
RIS N B BREE 2R TED, b, Hh A, 2L
THIER O M % SE B, Ry 1O 7R BR L 4L 2 2 Al i
TEIEIORDBEEAET,

Profile 1967 FHEREFNBEBRE 5, 1990 F RBAFRFMETILFREZE NS FRERFMEMRZLFEFBE LK
BRIZET (L (BF)). 1995 F RE K FRFE-B1F . 2006~2007 F 77 RE M R EM T EEMTE, 2008 F R
RPHEMTAE MR R BB A E HiRo 2009 F & RBAF K EBRRFMATH BIR (CRERM P TR RBEE RV

MRT—v LR T HEMICSIREEEEERRL . ZNEH S OLDICHIL THMEREL LV BIKIE 7720 T FE (F—K

2004 FEZLFRME. 2006 FAAERFESH 2018 FRIEBEFRH, 2020FChing Hou Biotechnology Award
(American Oil Chemists’Society) . 2021 Chevreul Medal Award 2021 (French Society for the Study of Lipids)
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R

TATHBEI LI BEELH D RO HIZRWET > TV LIEE
DIDYEHT b3, LirL, —fRcld, ZOEMIIIH RO T
BEEFE Y FaS)TAEEIEEL OGP A
CHIR, 2O B4 8 M ow TR IREE A O K
LM E Ty =Y aF s 2RO A&
ITHB, ZDHINDCT, FHFET AR DY avk, 5o
R DB TS D O R LWL T, B T
IEREL PR AR it A HLIo L,

Profile

HohaEDIINELZDD,
EARAVISIED I HDEDH

ANTHIBER, TOED — R HIBERTEIE R RE ST 1 2 A
TS RETR T2V 2—RICE-TEBLES
ETARIETFOS T Ths, W {OrDHEBTIT
TUS ALRE FRCE AL Lo 2 F>b0 b8
NTV3, ZOHEIIAY 7RI MIREC, L HERE
PHEESANDEFE LB IZL, ADREST EEL 2D
B 20 CiltA, ChE THELD 510 %< OO
RSk b B bh 3, — T BIED %O
BANCE->THEE B EEMIIHCH ThHAEL, A
THRED AIED F O NPRBA T ESIT AL TR
ECIHRER 2 (— B EE 18590
BPFLTVREEZLNS,

ATHEE. OFR M SHEEREOMAEE N1 973FRIMAFLTELS - BIHIRDE. 1980F H— 3 F — A0  KZICBHEL. R

KRRy MR ZEFR Directors EFE{E, 400LL £ DRI E120,000E DS IBEICLY. h-indexEFEIE N DF/3A >/ V7 ME
BIZHVTEEERFZHETOP10(2020) (IS A%, ELMTR R, AR DEEERRBH. MPEGL EEIERILIEICH 1T B
ROEARNLETIIVTUX LTHBLucas-Kanadeik, 1995 F IRV T AU A KEEHERTL B B EEZE Navlab5, 5358 X —
IN—FR IV THRASNZ33EDAFRYMAATICLBI60EDRFEEN T L —BEL X7 LEye VisionhE, REE. 7771

CERNY TR CKERERE S/ ATHERST

LrZa—vz)VE CKREEREFFSFounders Medal. BN A

BEFRDERGE XL HE BAFEIREE KETET7H7I-HERIZE,.
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Category
EEAYEES
03
A 4]

B H %k

RBARFLIVIDIERIZ b FHERUR

EI RIMRE BEHR
S
9,
Hi

B HohEEDIINELZDD,

EAIZAV IR D HBD D

%Y

T A wEEINA

SO o

POH VLVINVYY

T AR BHIBLE K, 201 1D EAKE KA
BlE 4o THIR D LB 1200 Th 3, ARV E
31000 RO KHIEBIDREFR R AL, WEEOE T
TR L K LMK AE O EE B s, TEE20304E 411
BN 7 ERMED PRI, 2 A00FEE600077 A
DK T2, RHAKBEKOL0MEM LowE»rbiod,
VOIS TR HAKRE K NS0 LI UE s ke,
3512, BEILZHOLLT20H D kLA NE B A-
RILbERIN, HHE T HELL A EH OB oM}
BTh3, S, HERRE TR R K EL»WLT 3
B3, HEERERFF RIS R RO BRI KUK Db o6 § 1
HREH I TO KR REMED DB,

HH RO S ST ORI 2, T

ROBBTHDOP TR T 3, EIP-TIETFI0D,
VR AR TR E D EDSI IR PR T <&,
Sx,
FAI 24 F O BFRELTOWIE- B G B AR T, 2021
FARD O EHRFL IOV LY ZAE B 2 =9 NSRS
FHALLI, HEREVFE O SHEI e 50 TR O/ 12
¥ 7ML B 5 ikaR b, BLCEED T2,

HBEW K P(RAZ 7O M) —F (EFR-HHEEEH) T
G BTECRLOEREIDHS, AEEFEOHD
R TIB AR IS NG | EICHI T 200
PEH, LI L8 TRE- TR R, R
M= bl iREE 722, RO, FAD T RO BT
fRIFLIR S 2ITHE. AEFH ST Li-LIEMESIIRY
BRIEBPRLRKIEH ESTLS, ZZ TR
RV ARSI LI JEB o005, Lol
EEE S0t I MOR N ANE RS - PN e  DAVAST i 8
FROWARARCIERESTY YT, HARD —
HThHIANMIBERZ IR bo— LT, —
B AER RS KBRS TR RET, 22U
HERRIF O HEL H 3,
Z2HZ2HFADHRTE2DE, A~ ThELS ¥
TR D ST, HIEREL A Tand 2 A
D H B A BTITE) ) & TR ALV kRS
MR DIEH | CERADHIERI T IR KD T—>Tbd
3, TR ANZRNoO. 1 EP% 1 245 + B2 %7
zamy VLI EEL BN,

Profile  1955F&%h. MkASHBHSERTE, ARALELHbSH =, BEL (B SHELE) TERERE KEAT
BHRT—FKIELRF_ERFIE BERET, 1907 F ~2021 FICREMAS ALEE AR BESH RS, B8+ (HR
K BPIHERRE AL RT3 2= — ot NS SRR A HAE R, RRTEXILBGIZS . BAKL
$2WE AANLSRE AL FEE. BARESSXUBLELCEEE, BARAELRYEZY (10965) A4
WESLERHAE DY (20047F) . 7LE- K5 M- E B CRLERRICEBT 5[ REOEEN] . RAOBBEEER
EAREDS AR CHERE R ORIAS T, [HR— BB | [BRARE| [ £5Z 258 BINTE] [TL—has
Fo— | I HH,

(i

[ FRTAT RFFEIDEKEE | XEHE (2005F). [ KILEA | HKEHE (2007F). [HRPHHIEROEE | XHEHE (2009F).
[RRATHESE EXRDOHEF ] B{EHE (2013F) . [KIUETIVWIPHP XE(20155F). [HEROESE, AT
HhAFE (20164F). [/ 22X TIV—1Ny 7 2 (2017F) [AAEDHT TRINEETWIOP | HERF 1T 7)—(2017
F). [P Y AT TA#HE (20185F) . [BMROFZEMN] PAHE (2018 F). [EADEH R 5{ENE(2018
F) [FHEFICTEELBHBMISB #E (20195 [FLIUEKEFBI 7] TN—/1Ny 7 Z(2019F). [#ilk —E£E/ DR
3Bk B<ENE (20205F) . [BBFELOAM]AIFE (2020%F). [BROT 2T DOMENSIPHPXE (2021 ). [1004F
EEBOMBRE])B<EQT v 2(2021 F), [RIBELTOHEIMAINFE (2022F) &, HFIC[—EE/ DREBREEIH
{R#t#E (20155F), [ILBE —x#EER JUFEFERIIRT7ER (2018%F). [FFEBRXTHEER BIZEEEES]3
T 7ERE (20185F), [MoTHELVHIEFE | B KME (2022F) . [FEh2 K e B<EZ3] B)IIHE (2022F) 1L,

S WA TR R E
SXBUMEFANEEF
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Category
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uowtys [HINOHVYMVS

T

AS T TR D

Hr 1 X

RBAERERIR KRAZRELR
RBREVAOVZBEEMZMEHR BEHR

KRRFREFTOLTATHRE 52— BHEHER

R

RIERE, FAIC LD B RB R R IMAE WD 05 b & §
D B ERPE->TO3IE R e, 77 T RIsLE ¥
Ao T BRI HAEIEAC2E D EHCIXFILT
VBT LD, 2O RIEMHED-FEA D 2 KB 3
BALAD G H UL BEER P TLLF -0
[ RN U A N AN AU E S R S AN = T EN
CFEELI ACLEE ThHAMHIIF L TR %
IG#HRZF LD I REL 12h, Bhidldds 2 b ichbE
OlEAREL TR BRI RIED A REL 2B TLE), AR
EHALTUAIBAMEL BObEE" Thh, A
TRIERIEHFIDEE A, TERIEH R UIR
SEMERG RO Y E T, 2o & fEnad - JF
HOEWCIRER 2L T LSS RO BURE RIS
SULTEHEELE T,

HohaEDIINELZDD,
EARAVISIED I HDEDH

HARGE O THRER T, DD A SIEREDHE
b DRRIC, RIEDBIEREL B ELICRR 2 10 R
ERGEOWIE, ERICH D EAT VT, — T, 5
I TV ESE 2 2> b — LT 3 3861070 O RS
OHED FH B> T IEFEH S RIEHR, 7Lv
F— RIEEG R E D HRIEHEBHIHATET ]
T BAENLBRE T3 RERIS PRI T LE
Db ERDERACh LG IR, 2o ki
FIEIEBAHIZ TLBDDBLIEE A, ZD &IN85
Ko 2%Z %00, FttE, FRE LE 2 b
TR EROKKIE DI ED HIRLICVE
JSURE S 8

Profile 1976 EREAAFEFIMEE, RARE, FHEL 2R RAREMRRERERT1983 FEFIETIE, 1983 F
£+)Johns Hopkins X%, Stanford A% 1# %2 & (Lucile P. Markey Scholar). 1989 fScripps ft%ef. H)T74IL =7
KFH T rIdRKAssistant Professor, 1992 F BTk E XM [EEH T | MEEEMEE. 1995 FRREAEARLE
R R ERIEEP - HPIR. 1999 FLRBAFBEEERFMEIHHIE. 2007 ELWEIARAM K. 2011 F4BEU KR
KFERBFTALTA TR 2—31R. 2016 FLNARAFZRELIR. RBAF L ERIR, 2004 FEWilliam B. Corey
Award, 2008 FECEFH . 2009 FLRBRRE. 201 25FTHRE. AERKEMZET7HT7I-HEARE.2015 FCanada
Gairdner International Award. Ff Thomson Reuters 5|B%EH. 2017 % Crafoord Prize,2017HX{tTh% #2019
FHEEBirmingham AFZEEZ1E+. 2019 E£X/LEE. 20205FPaul Ehrlich and Ludwig Darmstaedter Prize. ZM
fh2E %%, 2016 ~2018 FAAREFREER,
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Category
EpyREE
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A 1

i M I -5

RBAERLREFRERFEENTH BT

> S ¢y

ounf vLIMv.L

BEOS TG TR S So

R

INERENCRE T 3D A OAREBIC I 2 F ARG, &
592,500 AT HY, R AH AL BLRBO TR T
HB, Lo L, MRS AR AT O 33
LI CHREEL>T B, BT DR AD TR,
S BRI DHEST 3 2RI T BAUCEROAL
UNFHEERELZ A5, DD ADHTHEY bl
PREERS R 2 R T HNIRRELTFEARTHY,
BRI B ERHEY 3hTuien, Zh A
SFLTHI T, D R BIEHTHY,
EREDRINTVEH, LA ELTY HE LI
A HHED R L > TV 3, T ATRBO AR
LR DD ADBUR, BE, TR
STV BRI S THERR 3 3,

Profile

HohEEDIINELZDD,
EARAVIRIID I HDDH

BE, FNO/PNRD AT IS4 —=I35TT NISET L
HEGF 3N TIsh, SRMIMTIZLD RiIAZ R TV 3,
INRD AL =D BI2oh, QOLAZFELL
WA ORIE D RN AR 8> TV 3, 2
NODH A IAN—E BRI Z 8 H
FEAEELETHY, —~ AS OO BRI
T REHHR T L R B DIE B, /N D ALK
LTH TR RELS LI L e A BRI e YR ik O B R 3
L3nnid, BRI HHEOREAbIcoL, B
B H A R T &3, BN RD A DER KA D
A EOALST | DAY SA3-DQOLIFA LExbbi:
GL. R LEFEZDE K. CUTIIEEAD DR
Aok AW LIc 5234 32 M
K&,

1991 FAAEMAFEFBEE, FAE. RRAFEZB/NEMAR. 1992FfEE2M I H 47/ \EFRES, 1993 FE L
AR Z—RRFREMFR )T —F LI TUMIRER NEH ADERERTICEFo 1996 F R R AL EDIARBE/ N ERHIE
B8, 2000 F R TR AFEFEM B\ THES. 2003 FFENF . 2005F R EAF BB BRARDGE S, R R/
L/NEEMEEDRRTHEZMEFIEICHITIALKOREEHR R I 5 (Takita et a., Nature, 2008),2013FRRTAF K
FREFRARRNTRELIE. 201 8ERBAFAFREFH AR FEENTHBURICHEL. RELCES RRAFER
SE AANERZEMEANE . BAEFS JCA-Mauvernay Award \JCATMERIZEELEZH,
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R

ZOFEH, FLTWEED 3RBOLZA fMH6TE
TLB3DTLEID, A NF, Tk TR %
T ZOFH D ote—2 OB AT KBS TV3IE
koL, ZOBRE, Foki T ORIHEFRI (1
TAYY 224 O— ARG 2 M A T2 b D) LI
Wh, NHOFEROFES T4, AT, 20X
3T HECTHIIEL IO, BROZNZF N DIHD
Bk, ZLTZORBAMILE T, 210 EWES
Za—M) 2IREH G L B THPLEh RV E
HOFOVTHIRNE T, ThORRRT 201, 13
K FHNSROBTH B IEVHIRF B0 bHLR 1720
TLEID 212, FHP XA T 2E L. 52kl T
wOTT,

HohaEDIINELZDD,
EARAVISIEDHEDH

ETaay/be e S NN O AN 1 (D318 & a1 e B
BRTF 2L THIEA O T 250k 4 2 H kPR
M. NG T00FRTICIES h, BED B THRR
RETEHEN R OHBELTAMOAEE 2 X AT
URF 3 INEVAST el B i1k GEAAPY T AR N = A ROUN
LI RE TR A W8 2 E 2 E Db
T¥, FR WL RO 62522
Thh, BEENHEL B R E T ORETT, 2
hef-te N, R 2 R2 05UV HAE b3 TLE

Do

Profile HimMIEFEE 1973 F £, KBRE 5. 2000 F RE ALK FTIBLAMERMET  IBF1E T 2000F 4> /- /N THEH
WIRFIR R E. 2001 ER R AFEF. 201 0F L2 MR EE MR E (BALIEMEZMRETEE). 201245
KRAFHIRG EEE T 2021 F LR EFUSEHRMIER FH TR BOLER, HRZETI100L LOBRHHEE R
B FEP AV REORELIREL TRIEENS, AAMBEFREE HEHHBIC[DIL - BHRERDS KT
MDA RG] (ERAZHES)  £BC[F -T2 7 eMmBER] (EBH) 58, —RATES [ HEFZEOTT
WBEE] (EEA) . [BUOLEBHE/ NNNCB-THE [[FEOTNTEXRTIHAN £/ UNIE - TH] GEBHA) BE F
Fi[kotobal I Ty A & EHF, Y1 T XET—rEDHTREIEITV HBLZ/ X T4 —32 5 7 —MES “Every day is a new
beginning” T Art Innovation 201 9EE&HICTREBAFREEEZH,
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Kyoto University Executive Leadership Program

(c)Luca Gabino

a2 L

HOTRBDE SR, Rt bpi a3 T3
FRERBEL. B 12DV AEIGL TR O ZE /A EHL
TIARIZEIDIEA), ElSTuELE, BEEIRb-L
HRBRBEO IO LB ER TE23 3 Thh, AL
ZES OB ARBE LI 33 &7 il -
BREBEOH T, ot S ESLGEI T3 T RO T,

HEERERE LT AN THEL T TR, RO
—EBELTHRAINCES A k69 2k, (B 6EHLA) (=h
6EBIRH (LA ZALBRED I ODEFET T, —
AROMARIZE T bAD 625552, ADHODR
PRI 2, (DOEHLAYELTOREES D,
Z2ALMCD SN A R BEOER P L
WERGET,

Profile
BRI BB EEL B RBREHE,

HohEEDIINELZDD,
LARAYVIRIND HEDH

(DHEHLA) OBERE PIE Tav be— VAl ek
MZef j iR LT loni Al Y 2o e SR A Bk A L &b
SEPRIG T ESRBREE D S e B o R o 1o H SR A T BR
BirtEana o OHERI AT,

ZhUE, B —EANII R ER L2 ZRT THR
MEHZRLED OB IFLCEEE LS b b T,
gl R =2 Yay TRl Tl AT S
EDOFEBIIHOT AR ALZDB L0 E
FEhgzh-o-odbhEd,
AHOFHIEC 2 LY EBRETE A G ICBLA VR
LAVET ERREDOABIFT LR, B
PEWERBEOF L FREILIZHY, (D HEHLAYD
BRI ZOIARFEBIIFETIDOLHECET,

1971 FERRFFICEEN DN 997 ERMAFR AR TAMERHE T . FREBMBERGT EBANEBENRK. 2005FFHREA

FHERICIHEARE ] (2006). [Bloomberg Pavilion] (2011). [ AHEMEMEE- K EAE ] [ Tree-ness House] (2017).
[N RBIEH=EERARE] (2021) %, E19EJIAFT AE (2008) . B1BAINXFPEI F —LEBREBRERESHF
H(O12BARETOLBTZE) HHHEEHE (2018) BABREFSHE (2022) FLHFH ., £F(C[Discovering New)
(TOTOHAR). [JA108 Akihisa HIRATA FHRX2017—2003) (Fri2gEwt) &, £/ /NINIZ(R1Y)  N=IN—R K
(7 XUHERE). Architecture Foundation (¥ X) & Tii#, ZDIEN KR, AR NILF—LETERE. MOMAIZT'A

Japanese Constellation” & (2016) # & R ThfE.
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22

R

A OIEAR BB T, 2O FET 3IRE
B DNAGRIZWE) L2y /80 B (A G
DHCT)T T, EMEEOEAIIDNA ISHF&AZ
NI RS 2R LT R 322 IELLUED S 3E
LEE-THBE TR HIEEA, 20 RNICIZZ
Olig#RH FE T 2Rk, Mo incid 3 2 ligds Gl
TN/ NGB D % BAFEL, EI LT &3, /)
Rl N E O—> T, 2y 8y HoBlE T
B E PRI LT, ZOTIHRLLHEHFTY
AL R THRISI BEREL e eh AR MRV /87
BAWCobLL IS TETLEIZED DT, ZoIRiES
IR ZRL REBEA TV T, 2O TR %
TCZRZHE T 3 M0 ICH VI afk 2 b 2I5E)
DAL EFE L BFELLET,

Profile

HohaEDIINELZDD,
EARAVISIEDHEDH

PRI ZEE G EREBHOHCFETHER
VIRPBE DN E R PREET IS &S T, KR AT
ARG EWE P DA TVBIEL G
Wl TERLIC, /MAR R b L 2 SGE D3 85 7o EFA
B EEINTBIEIATERZ Y A /MIAZIL 2Y
LG/ Z U Z IR D3R % 10 5 5 O FEfE S o
RBICBE 3L iohTu02T, BiRE, 77 o—24
MEBYIRTE AL, =3 > > 9 0 i 2= M 1 (R 22 A
JiE T2 & O RS MR B DA B W AR B
PRI B RIEMEIG R DALY AN RRERET
T, RAEILHREIF 72 D R Lo AL & % il 1o B 38
DEE-oT0 T, ZOIEIRBILICLEI G LTI,
RSP TIEA TERLIN 3 h L
Ao

1958 F IR ABM A TN, 1981 FREKFELIERK, 1983 F R KPR FLREAMATHELRIZIET . 1985F K
BRFPRPREARERELRIZIRE 1087 F R AP EAE L, 1985 FIREFEMKFEF 1989FKETFH¥IK
FETREER 19983F I F TX-E—MAPRBEIZEM AR - EEREE. 1999 F RBA PR AR EGTHAM TR HIR.
2003F &R AFAFZREARRREIZ, NIEIN REERROEHEEEL T 200558 KE71—H. 2006 FEHA
EEPEMR=EREEZE. 2008 F AT FE. 2009FHF 4 H—FF—EREE. 201 0F KRR E. 2012F LRE. 2014
FHAE TIN-MF2H-ERELREE . FE3VE 2015F LV -O1 25| HREE 2016 FRBHE-BAF L
BeE. 2017FTL -2 —H. 2018 FXLIh & 201 9F RHBEREAH,
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Kyoto University Executive Leadership Program

R

BRI AHIEL S b, HIEREREE D KRS HEI N 2
el oM TN TR BESRES L (ma— -
M) RRATRIEROROEZEACR T3, 2010
i3 AB o B 2 s Dlnnic iy, L coitt
fbsh 2R NG~ AFHD E D &b B 0 & k%
BRUTHRICE 10 2Bl T30 E D DB, 20
BT R BERR DR O SCH s o /T ABHYE
REAINLI LR b NS AL, B EERR
DRI FEL, BRe—MMEE 2R 270 T AL
DLHEA T RERBIEDOB TEA LRIy FH DB
DREGET B, 301, 105EE. 30FEBRORKIZSSD
LOSEE R R D #E A TAHBIEIT S,

i/ N=Ya> 2HEHE EREREYSS

HohrEDIINEALZDD,
EARAVIRIED I HDDH

G Ao RETEE B HEE-TV 3,
ZRAMEEEDEDIINITERDD, Zhh b
DI T DI TETE T &2 RED K53
o Ths, 30RO TEY KR LR
WIS THRKEIFHAEL, A—FR Y ma—51 %
SDGss & HIERIBE Tl e Lotk A s hTu
3, 22T Ao BEsh 24 s DN sl sMgLc®
ABZEEHST A2 OAREZIHOHIZL, A
MICE->THDSEREG L 2RI ZECT 3, Z2hid.
Kokt &% BRI T 20A TRER—Bhc
31539,

Profile  HBAHMESMEFAANNE. RBALEENIE, 1052F RRETN, RBAFIDSHLE AALREAHEFHEL %
WIS, W EL, AUV SR e 4B AMEA. () BAE % — 44— Uy —F 70— RBALEEEMEAHEH
R ARSI RIS CE R (2020 FE CRBASRE, BT AFHESE. BALNAHSE. Baky
B, B R BT HMESEEE. AAMTRESTHRE. BT
REEEBEER. AR BHEF S =7 7R Y~ EEBEDS, 1978E L) T IV B TIISOBFAEICHEE. A
BOFE LI ABOEEEETL. MBI AL AR OEREE T 5.
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e

bhb s L 6D AT H e CHIERELICHE 2
1HFBRIEHTERT, RTw3tAy SR o B30
E-Td, EBICEON T2, M, J8 525k
et TRELEIEROETF V(= 2—125—2R)
PRESEL T, IMER 32— =25 a—F{bELT
CBIREE (LA RIS TER T, RO =E T,
W5 B/ 32— H 0.0 DIRMEI B § 232 3 27015
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